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MEDINA HOUSE SCHOOL 
DRESS CODE POLICY 

 
Medina House School is committed to creating learning and working environments that are inclusive and 
support the needs of all members of the school community. The school welcomes diversity of appearance 
that staff bring to the school. 
 
Medina House School does not insist on any particular dress code for its employees except where there 
are health and safety issues or where the job requires protective clothing to be worn e.g. protective 
footwear for site manager. Staff and visitors are expected to dress in a manner that is supportive of a 
positive learning environment that is free of disruption or distraction.  The Dress Code Policy aims to 
ensure health and safety standards are met, best practice is followed and obligations required by the 
Equality Act 2010 are applied and implemented. The dress code will not be discriminatory in respect of 
the protected characteristics in the Equality Act 2010 for, age, disability, gender reassignment, religion or 
belief, sex or sexual orientation.  
 
This policy exists to ensure that staff members and, in-turn, pupils are not put at risk by inappropriate 
clothing and footwear and should be read in conjunction with the school Health and Safety Policy and 
Code of Conduct.   This dress code will apply to both men and women equally, although they may have 
different requirements. 
 
Health and Safety 
 

Health and safety requirements may mean that for certain tasks specific items of clothing such as overalls, 
face masks, protective clothing etc. must be worn. Staff members should provide positive role models for 
the pupils at all times and should comply as appropriate. 
 
General Dress 
 

 Jeans are acceptable as long as they are smart and are not ripped and exposing the body. 

 Bare midriffs, tops exposing the upper body/bust area and see-through clothes are unacceptable. 

 Underwear must not be visible. 

 Shorts are acceptable in the summer as long as they are to the knee or below (except in the case 
of PE clothing). 

 Clothes suitable to sports activities are to be advised for safety and hygiene reasons. This includes 
appropriate sports footwear. 

 If a staff member is representing the school in the environment/ at a meeting they should wear 
appropriate smart clothes according to the occasion. 

 Logos on clothing must not be offensive or inflammatory in nature. 

 Summer tops must have wide (rather than spaghetti) straps and female staff should check when 
getting dressed that when they bend forward they are not exposing their cleavage. 
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Rainbow Week Colours 
 

The pupils at Medina House have a uniform in rainbow colours – it is optional whether staff adhere to the 
colours of the rainbow week. School polo shirts in rainbow colours are NOT compulsory but can be 
purchased from the school office by staff who wish to wear them. 
 
Footwear 
 

Staff members must be able to work safely with pupils at all times. This includes being able to  
 

 work in all environments without risk of injury due to dropping resources onto open toes or risk 
due to wearing inappropriate footwear in PE whilst playing games with students e.g. football etc.  

 keep balance,  

 perform manual handling,  

 pursue pupils who abscond etc.  
 
Therefore, it is essential that staff do not wear high heels, open toe sandals, flip-flops or shoes without 
backs whilst working with students. If there is a medical reason preventing a member of staff from 
adhering to this they must inform the Headteacher or Deputy Head so that their individual situation can 
be risk assessed. 
 
Hair 
 

It is advisable that long hair should be tied back for certain activities and in certain environments where 
behaviour management strategies for hair pulling are in place. 
 
Tattoos 
Any exposed tattoos must not be deemed to be offensive or inflammatory in nature by the headteacher. 
 
Jewellery 
 

The wearing of dangling necklaces or earrings is to be discouraged, especially items which could be pulled 
or grabbed intentionally or unintentionally by pupils, putting staff at risk of strangulation or tearing of 
skin.  Facial piercings make individuals particularly vulnerable if they are uncovered so should be removed 
when working with pupils or covered. 
 
Religious Dress 
 

The Equality Act 2010 state that it is unlawful to discriminate against individuals because of their religion, 
beliefs or similar philosophy belief. Medina House values the diversity of individuals and aims to create an 
environment where the cultural, religious and non-religious or similar philosophical beliefs of all are 
respected. Where the health and safety of a person wearing a certain style of dress is compromised, it 
may be necessary to request that the individual does not wear that style of dress or a particular aspect of 
it. This will be handled with sensitivity and the reasons for the request given. If required reasonable 
adjustments may be made on the grounds of disability, providing that the safety of both staff and pupil is 
not compromised. 
 
Medical/ Religious Exemptions 
 

In the case of a medical condition or religious belief etc. which would prevent adherence to the guidance 
above please discuss alterations with the Headteacher. 
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The headteacher welcomes feedback from staff or their representatives on this document so that it can 
be reviewed annually to provide further help to staff. However, you are instructed as part of your job 
description, to follow this guidance whilst appreciating that these statements are not exhaustive.  
 
Date approved by Governors: _____________ 
 
 
Signed: ______________________________ Headteacher   (Julie Stewart) 
 
 
Signed: ______________________________ Chair of Governors (Matt Atkins) 
 
 
To be reviewed: February 2020 


